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Weslo has been a smoke free organisation since 1 April 1995. This
policy reflects the implementation of the Smoking, Health and
Social Care (Scotland) Act 2005, which placed an obligation on
Weslo as an employer to protect all employees, service users,
customers and visitors from exposure to second-hand smoke.
1. Policy
It is the policy of Weslo Housing Management that all of our
workplaces are smoke-free and all our employees have a right to
work in a smoke-free environment. The policy will be reviewed in
March 2018.
Smoking is prohibited throughout the workplace with no exceptions
and includes company vehicles; this applies to all tobacco
implements, E-cigarettes, personal vaporizers and electronic
nicotine delivery systems.
The policy applies to all employees, consultants, contractors,
customers and visitors and includes the prohibition
2. Responsibility
This policy has been approved by the Executive Team and all staff
are obliged to adhere to and facilitate the implementation of the
policy.
All new staff joining Weslo will be advised at interview of this policy.
3. Implementation
Staff who smoke must leave the workplace for a short time only
outwith core time. Staff must ensure they are remote from the
office at this time. There is no requirement to clock out. However,
as with tea/coffee breaks the frequency and length of these breaks
should be kept to a minimum.
Appropriate “No Smoking” signs will be displayed at the entrances
to premises and in all company vehicles.
Weslo will provide support for members of staff who want it. For
example, this may take the form of provision of counselling,
patches, or attendance at stop-smoking classes. Other reasonable
forms of assistance will also be considered (see below for sources of
help and advice).
4. Non-compliance
Disciplinary procedures may be followed if a member of staff does
not comply with this policy.
Members of the public or visitors to the workplace will be advised of
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the no smoking policy and asked for their cooperation. If they
refuse they will be asked to leave the premises and the incident
reported to the Operations Director.
Non-compliance with the legislation may lead to Weslo and
individuals being liable to a fixed penalty fine and possible criminal
prosecution.
5. Help and Advice:A number of organisations offer support for those who want to quit:
•

ASH Scotland - Action on Smoking and Health Scotland
provides an extensive range of information leaflets, briefing
papers and sample policies.
Visit the ASH Scotland website www.ashscotland.org.uk

•

Smokeline – 0800 84 84 84 Smokeline is the free,
national, confidential helpline for those who wish to stop
smoking or to learn more about stopping smoking. Advice is
available 7 days a week between 8am and 10pm.
Visit the Smokeline website www.canstopsmoking.com
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